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Key Circle Questions
How have we strengthened our relationship with the person at the centre of the circle?
What have we learned about accommodating the person so that we are better able to understand him or her, and so that he or she is better able to participate in the work of the circle?
What assumptions about the person’s preferences, interests, or abilities have we revised?
What have we been wrong in believing about the person?
What differences have those of us who are closest to the person discovered between our own preferences, interests and values and those of the person?
How have we shared the person’s life outside the formal work of the circle?
How has our shared knowledge about the person¹s identity and desirable future grown?  
What has become less certain about the future and what has become more clear to us?
What have we agreed to invest in for the person¹s long term future?
What have we discovered about what works to assist the person with life change?
What have we done to deepen our understanding of the person?
What have we done to better organize our shared action?
What actions have we taken that identify and deal with threats to the person¹s safety, comfort and well being?
What actions have we taken that stretch us outside our comfort zone?
What has the circle put behind itself (for example, resentment at the responsibilities of circle membership, or fear of sharing dreams or denial of unsatisfactory conditions?)
What conflicts still get the circle stuck?
What do members see and believe that they are afraid to say?
What circle business does people talk about outside the circle that doesn’t get brought up with the whole circle?
What decisions does the circle try to avoid by passing them on to service agency authority?
What issues cause unproductive action?
